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PLACEMENT SERVICES
The Career Services department seeks to optimise the provision of graduate 
and student recruitment services to internal and external stakeholders seeking 
to employ the institution’s graduates and students.

This serves as an invitation to all students and graduates who require placement 
for 2022/2023.

FULL TIME PLACEMENTS 
FOR FINAL YEARS AND 

GRADUATES

PART TIME AND AD 
HOC PLACEMENT FOR 

STUDENTS

To enable us to update our 
database and assist you in finding 
the necessary placement, we 
need you to send us the following 
documents in a specific format.

• Please send us your CV, 
academic record and proof of 
qualification (graduates)

• Do NOT attach your ID, matric 
certificate and recommendation 
letters.

• All of these documents should 
be in one attachment

• The attachment must not exceed 
1MB! 

• Name this document in the 
following way: 

name surname - month sent

(E.g. Molly Jones – July 2019)

In the subject line of your e-mail, 
state your specific discipline and 
year of

Study: final year, Graduate or Post 
graduate (E.g. BCom Accounting – 
graduate) 

Applicable to students seeking 
part time and ad hoc placement, 
e.g. handing out flyers, student 
assistantship, stocktaking, 
compiling of databases or any 
other small jobs.

The Career Services department 
keeps databases of students who 
seek ad hoc employment.

Download the Part Time form from 
our website: 

http://careerservices.mandela.
ac.za

In the subject line of your e-mail:

Part Time Form 

Emails may be sent to: 
careerservices@mandela.ac.za
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All signs point to the fact that hybrid work is here to stay. That’s because employers finally acknowledge that 
employees desire the best of both worlds and aren’t willing to compromise. According to the 2021 Work 
Trend Index, over 70% of workers want flexible remote work options to continue, while over 65% crave more 
in-person time with their teammates. As a result, 66% of business leaders are preparing to redesign office 
spaces to better accommodate hybrid work environments. 

At the same time, there are challenges with a hybrid work model. According to Tanya Dalton, author of The 
Joy of Missing Out, “Most people are finding the hybrid model to be twice as stressful because it continues 
to blur the lines between work and home,” she says. “We can end up doing more and working more hours 
for the company than we previously did when we went into the office every day.” As a result, employees need 
to learn how to set and maintain clear boundaries. If you find yourself exhausted and overwhelmed, here are 

five tips to thrive in a hybrid work environment. 

Establish a consistent schedule 
In a hybrid workplace, you need to think of ways to maximize your performance. 
First, think about what time of day you are at your best. For example, maybe you 
are most productive early in the morning or late at night. Then determine what 
schedule works for you and stick to it. Also, when splitting your time between 
home and the office, create routines for each of these days. Determining which 
tasks are best accomplished at home and which are done best at the office is 
essential if you want to thrive in a hybrid work setting. 

Create healthy boundaries  
If you are working from home, it is not realistic to expect that you will be sitting at 
your desk for eight straight hours. Instead, take regular breaks throughout the day. 
If you control your work hours at home, they don’t have to mirror those you keep 
in the office. Set a regular start and end time to your day and discuss boundaries 
around evenings and weekends with your manager. Clearly define what constitutes 
an “emergency” versus something that can wait until the next business day. 
Establishing agreements like these will make you more productive and prevent 
you from burning out. 

Focus on outcomes 
Now that many of us are working remotely, it’s time to let go of the idea that work is 
measured in hours. Instead, focus on outcomes. Promote transparency around how 
people use their time and flexibility in how work gets done. That way, you reinforce 
that team member participation is judged by contribution rather than location. 

https://www.forbes.com/sites/carolinecastrillon/2022/03/06/5-tips-to-thrive-in-a-hybrid-work-environment/?sh=35aee1b561d9 
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How to navigate through the workplace as a 
FIRST-TIME JOB ENTRANT?

Your first entry-level job is an accomplishment you should be proud of! You’ve made it through phone 
screens, in-person interviews with the hiring manager, and the final decision-making process. 
However, the number one priority after you’ve accepted the job offer is successfully navigating 
the job itself. A few things to consider prior to your start date include balancing your workload, 
navigating daily tasks, and communicating with other members of your team (to name a few). We’ve 
prepared the top 7 ways to be successful at your first job. Check out our steps below! 

1. Communicate with Your Team 
On your start date, you will be introduced to various employees and team members within the 
company. This is where communication really takes the lead, as proper communication skills are 
essential for creating both a positive and collaborative work environment. We recommend speaking 
up when you have a question and establishing positive introductions to the team. 

2. Dress Professionally 
Do you dress business professional or casual? Based on your first interview, you will have a better 
understanding of the workplace environment and dress code. If not, reach out to the Human 

Resources department to confirm appropriate work attire. 

Pro tip: The employee handbook usually lists work attire and other important details regarding the 
company. Give yourself plenty of time to read and review the item listed. 

3. Establish A Game Plan 
In order to properly balance your workload, you first need to set a game plan to help you get 
started. We recommend starting with a basic outline or checklist of things you know you want to 
accomplish by week 1, week 3, the first month, etc. It’s important to balance your daily tasks and 
progress goals you set for yourself. 

4. Set Realistic Goals 
Between training and meetings, it can be difficult to navigate the daily office activities and workload. 
Start by establishing realistic goals to help you navigate each workday successfully. Let’s say you 
have a project coming up but you also need to manage other tasks. Begin with the tasks that are 
time-sensitive the ones that require immediate attention, before moving on to smaller tasks without 
a set deadline. 

5. Ask Questions 
Asking questions when an issue comes up or reaching out when you need help with a project is of 
much importance during the first few weeks at your new job. Start with a clear focus on what it is 
you need to accomplish by reaching out to your manager or team member. If you have an important 
task coming up or need clarification on meeting details communication is key. 

6. Keep Learning 
The key to being successful in any workplace is to always be learning. This includes asking questions, 
collaborating with team members, and completing additional training. We recommend taking up a 
free certification course that would be beneficial for your training and career in the long run. 

7. Build Your Professional Network 
Investing in your professional network doesn’t end after you’ve landed a job. In fact, your opportunity 
to broaden your connections and networking opportunities are prevalent now more than ever. Start 
by connecting with a few members from your team on LinkedIn, as they share similar skill-sets and 
experiences. Next, reach out to business professionals in your industry and start networking! 

Document sourced from Comrise. https://comrise.com/news/7-steps-to-navigating-your-first-job/    
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How to ace an online interview
7 top tips from professional job 

seeker coach, Gillian Lana
1. Create a strong presence 

In any job that you’re going for, you have to create a strong presence for yourself, whether that be online, 
on paper or in person, and those three things have to be congruent. First of all, you’ll send your CV, how 
does that present? They’re going to look at your LinkedIn profile, how does that present? Then they’re 
going to see you either in person or in a virtual interview, and these three things all have to be strong. 
Never forget that it’s not just about the interview, it’s the build up too that’s important. 

2. Optimize your equipment

Your best piece of equipment for an online interview is your laptop or your computer, your phone or 
tablet should be a backup. With a laptop, you can have eye to eye contact with the camera, which is your 
little green light. This is important, a lot of people look into the screen, but if you can look at the camera 
it makes a massive difference to the connection that the other person is going to feel. Remember: the 
green light is the person, to help, use a post-it note, cut a hole in it for the camera and put on two 
eyes and a mouth. 

Get the height of your laptop right, so that you feel comfortable. I have actually used an ironing board 
because you can lift and lower it to the right height. The more comfortable you are, the more confident 
and relaxed you’ll feel, allowing you to be yourself, to talk naturally and focus on the interview questions. 
You don’t want to be worrying about whether your set-up is right.

Also make sure that you plug in your device and close other programs on your computer. Have a backup 
internet connection, too, you can use your phone’s personal hotspot.

3. Consider your lighting and sound

Lighting is really important, you’re better off having a light coming from directly behind your camera 
shining at you, rather than a side light or down light. To prevent echo, find a room that has a lot of soft 
furnishings, carpets, curtains and cushions. A top tip is to get pillows and place them around your 
computer so it absorbs the sound. Use headphones for voice clarity and shut windows to reduce 
unwanted sounds.

4. Ensure a professional and consistent appearance

Always dress professionally, wear a darker colour as you’ll appear stronger and sharper with a darker 
silhouette. Make sure that you look like your LinkedIn photo or your CV profile photo, because if you 
don’t look anything like them in the interview, you’re risking a poor first impression.

5. Speak clearly

The way you speak online is very important, if you think you’re speaking slowly it’s probably around the 
right speed. We all will have an accent or maybe we’re speaking a different language, so that’s another 
reason to speak a little slower. Try some voice exercises to help regulate your voice so that you’re 
speaking at a good, clear speed.

6. Know your interview etiquette

Always wait for the interviewer to call you at the interview time, don’t call them as they might have a 
very tight schedule or be in another interview. Wait until it gets to the exact start time and if they haven’t 
called or joined the interview, send a text message saying “Hello, just wanted to let you know that I’m 
ready for the interview whenever you are”. Little messages like this are important, think about how it will 
sound and always be polite.

After the interview has finished, send your interviewer or contact an email to thank them for their 
time and reiterate your interest. This is really important and can make a huge difference.

7. Come prepared

Make sure you are addressing the criteria that was in the job description in your answers, and convey your 
professional attitude and soft skills as well as your technical skills and knowledge. Your communication 
is also very important, as the interviewer will be thinking about how you will talk with clients and 
staff – will you fit in?

Your interviewer will be looking to see if you are motivated and interested in the role and business, 
whether you’re enthusiastic and what energy you’ll bring to the team. This is why it’s really important 
that you feel comfortable with your setup and that you’ve got everything right, so that you can just go 
in and be yourself.

At the end of the day interviewers want somebody who is authentic, believable and genuine, that they 
can relate to. You’re going to represent their brand so they need to trust you. Follow all of these steps 
and you’ll present yourself in the strongest possible way.

https://lesroches.edu/blog/best-tips-for-online-interviews-hospitality-industry/?utm_source=DSMN8&utm_medium=LinkedIn
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ARE YOU 
WORK-
READY? 
Bolster Your Skillset with 
this Complete Guide

Whether you are an active job seeker or just open to opportunities, being work-ready is a must. 
In the wake of COVID disruption, candidate volumes have risen across the board. In southeast 
Asia, the pandemic has caused spikes in unemployment rates and loss of informal work. The 
best way to stand out in the application process is to be proactive with your preparation so that 
when opportunity knocks you answer the door cool, calm, and collected — and not flustered in a 
bathrobe.

Work-readiness is easier said than done, it takes commitment to your own development. Back in 
school, that looked like completing a class, getting a grade, and moving on to the next course. 
In the real world, development is not so concrete or guaranteed. You can’t rely on grades and 
curriculums to propel your career. It’s something you must foster independently. 

However, ‘independently’ doesn’t mean all on your own. You may feel lost as to where to begin or 
how to prioritize. That’s normal. This guide will help you evaluate and mature your work-readiness 
with actionable to-dos so you can enter 2021 with one resolution already checked-off.

What does it mean to be work-ready?
Work-ready means any hiring manager who looked at your resume would have zero doubt about 
your qualifications for the position. To accomplish this you need to deliver in three key areas...

1.  Knowledge: You know what skills/qualities relevant employers are seeking.

2.  Experience: You demonstrate competency in those qualities/skills through training/experience.

3.  Presentation: You know how to present your competencies in the recruitment process.

Why you need to be work-ready
When you look back a year from now, don’t you want to see new skills learned and new achievements 
won? Being work-ready is an important component of a rewarding career. It means developing and 
demonstrating the skills and qualities that are sought after and valued in your industry. With these 
competencies, you will be a more desirable candidate for the roles you want (imagine, choosing 
between offers instead of praying for a single one) and you can have a bigger impact in the job 
that you take. 

Take Action
Now that we understand the three components of work-readiness, let’s go in-depth into how you 
can deliver in these key areas.

Knowledge
• Mine your network: Find people with connections in your industry and ask them what they 

look for in candidates and what skills gaps they see. You can post on your social networks and 
ask friends or family. You’ll be surprised how happy people are to help.

• Join a community: Look for relevant Facebook or LinkedIn groups for your industry. Post 
about the questions you have and see what professionals in your field are talking about. 
People will often post opportunities (even job postings) in these spaces so it’s a win-win.

• Find your medium: Do you like listening to podcasts on the way to work or reading articles 
at lunch? Maybe you are a Twitter scroller or a newsletter lover. Whatever medium you enjoy, 
find influencers in your industry and follow them. You’ll learn a lot from their content and are 
more likely to engage when it’s a medium you enjoy.

Experience
• Identify Wins: You understand what skills are relevant for your dream job and now you want 

to identify times when you have demonstrated these competencies. This could be a project, 
presentation, filing system, communication protocol, process overhaul, etc.

• Continue to develop: Now you know which competencies of which you can demonstrate 
mastery, it’s time to see which skills you lack. Dedicate time to learning that skill through 
training, there are many free, low-cost, or subsidized trainings that offer certifications at the 
end. Ask your industry community for recommendations.

• Look to the future: To truly be work-ready, you need to looking ahead to the skill needs of 
tomorrow. This is where the media about your industry will inform you. If you know that your 
industry will be experiencing a digital transformation, why not learn the relevant skills now to 
stay ahead of the curve?
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Presentation
• Strengthen CV & Cover Letter: Your CV/Resume should be more than a list of jobs, it should 

highlight the relevant wins that you identified above. Keep it to one page with only relevant 
positons, bullet points are great to highlight important achievements. You’ll want to tailor 
your resume/CV and cover letter to each position using keywords from the job ad in order to 
be surfaced.

• Boost Your LinkedIn: Create a headline that describes your ideal position. Example: ‘Expert 
Tech Marketer’ or ‘HR specialist connecting people and companies.’ Fill in your bio and work 
history and add relevant skills. Ask your network to endorse your competencies, you can 
even suggest an endorsement swap on your online community page. Follow people in your 
industry and always include a note with your invitation, even a simple ‘Hi, I’m looking to make 
more connections in the industry and your profile looked interesting’ will suffice. 

• Impress in Person: With hiring nowadays, a lot happens online. Even many interviews are 
remote—however, there will still be a stage where you talk to a human and you need to be 
prepared. Read about the company, know their mission, and how you would connect to it in 
your role. Ask your online community what interview questions they’ve experienced. See if a 
friend/mentor/colleague/family member to practice with you. Relax and have a good time, 
if you’ve taken all these preparation steps then you are ready! You won’t always get the job, 
but every interview is an opportunity for growth. Make sure to reach out after with a thank 
you email.

Closing Thoughts
We’ve discussed why being work-ready is so important and how to bolster your preparedness. 
One crucial element is self-reflection. Is there anything in your resume or background that could 
be derailing your job hunt? There’s almost nothing that is a dealbreaker if you address it, but you 
have to be aware of it first.

 

Many companies run background checks surfacing info about your credit history, civil history, and 
or driving history. It’s important to look at the full history you are bringing to the table, not just 
the jobs or education you’ve had. So, beyond prepping for skills tests be ready to speak to any 
negative information that may surface in a background screening.

A wise person once said luck is where preparation and opportunity meet and we couldn’t agree 
more. Take charge of your career goals with a job-readiness plan that works for you! 

https://www.veremark.com/blog/are-you-work-ready-bolster-your-skillset-with-this-complete-guide

Note, that you should write a new CV for each vacancy you apply to.  Target and tailor the CV at 
the vacancy, company and industry that you are applying to.

Emphasise Education
Make sure to focus on your degree.  Beyond degree classifications, it is important to emphasise 
what you gained from your studies. In other words, the transferable skills you have developed. For 
example, planning your dissertation shows that you are organised while completing assignments 
shows that you are able to work to deadlines.

Highlight Relevant Experience
Understandably, you will not have much previous work experience as a recent graduate.  In attempt 
to fill gaps, do not be tempted to mention your brief period as a dog walker during the summer 
holidays, when you were still in high school. Unless you can tie it to the role you are applying for.

If you are concerned that a lack of professional experience will set you back, try not to worry. You 
can always mention any unpaid internships, freelance or voluntary work you have done. These 
positions will still demonstrate the qualities and transferable skills that make you an excellent 
candidate for the job.

Use Keywords
Read the job advert carefully and try to identify any keywords, phrases and action verbs that you 

Writing a 
Graduate CV
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can use to tailor your CV to the job. For example, if the job specifications require the candidate to 
have ‘excellent communication skills’, make sure that you repeat the exact phrasing on your CV. It 

is also a good idea to use variations of keywords.

Watch Your Formatting
The content included on your CV is what really matters but that does not mean your CV’s layout, 
format and overall design is worthless. After all, you want to make your skills and knowledge as 
visually appealing as possible. 

You can do this by:

• Using a combination of bullet points and short paragraphs

• Using a modern and clearly legible font like Arial or Calibri between 10 and 12 points

• Aiming for two pages 

• Making good use of white space

Edit and Proofread
Before you start submitting applications to the companies make sure you check and double-check 
your CV for spelling, grammar, tenses, names of universities, etc. Ask family and friends to review 
your CV in case there is a typo you missed, which could cost you a once-in-a-lifetime opportunity.

Personal Details
The first part of your CV (the top of the page) should contain your personal details:

• Your name (use a larger font size and bolding to make it stand out more)

• Your email address (make sure it sounds professional!)

• Your phone number (mobile is always better)

• Your home address or the city you live in

• A link to your LinkedIn profile

Personal Statement
A personal statement, sometimes called a career summary or profile, is a brief description of your 
key achievements, skills and experience and is used to promote the strategic value you can add to 
an employer’s organisation. 

A well-written statement can be anywhere between 50 and 200 words.  You can mention your 
strengths and achievements.  These could be academic achievements or career skills.  This is 
helpful if the advert stipulates that you should not submit a cover letter.

Your personal statement should answer the following questions:

• Who are you?

• What can you bring to the table?

• What are your career goals?

Education & Qualifications 
It should be written in reverse chronological order (most recent qualification first) and contain the 

following:

• Institution name

• Dates of study

• Degree and degree classification

• Course modules relevant to the job you are applying for

• Other relevant information, like a project or dissertation

Employment History
As a recent grad, you may find that this section is the hardest to write, especially if you have no 
experience to speak of. If this is the case, try to keep this section brief and organised in reverse 
chronological order.

Make sure you include:

• Job title

• Company name

• Dates of employment

• Key duties and achievements

Skills
Highlight specific skills by also going through the job application and deciding which skills are 
most desired.  Highlight only the 4-5 key skills that really matter.  Employers hire to solve a specific 
function with a specific method. Be the SPECIFIC solution.  Do not just name the skills in this 
section. Highlight them everywhere in your CV while using the exact terminology of the company. 

Hobbies and Interests
Including this section is optional but it can help you demonstrate your skills and support your 
motives.  Include constructive hobbies like gardening, baking, reading, participating in community/
church/sports activities.  Do not add hobbies like taking long walks at the beach or socialising with 
friends which will most likely be of little interest to employers.

Make sure that you expand on each hobby and provide the employer with useful information to 

confirm your suitability to the role. 



22 23

Additional Information
This section should be used to mention anything that may help support your application, 
like having a driving license, speaking a foreign language or volunteering at a local Non-
Profit Organisation.

References
Make sure you offer the following information:

• Their name

• Their job title and company name

• Their relationship to you 

• Their address

• Their phone number

• Their email address

If you don’t have any professional references, it’s perfectly alright to use former teachers, lecturers, 
etc. for character references. Whatever the case, make sure you ask for their permission first!

Financial Tips 
for Fresh Graduates
As you leave the comfort of your undergraduate days behind and embark on adulthood, 
you will realise that financial management is a necessity, not just a desirable skill. Good 
financial management is how you strategically plan and organise your personal finances 
to ensure that you meet all your obligations, such as student loans and rent. It is also 
making sure that you are able to save up for your future. In the long run, this will ensure 
that you secure your financial stability.

How Do You Start?
A good way to begin developing this skill 
is to educate yourself by reading up on 
relevant materials. Take some time to 
read books and articles about financial 
topics that you may be interested in, such as 
the different types of investments, savings, 
insurances, and so on. Banking and finance can 
sometimes come across as intimidating sectors 
because of all the financial jargon, so it would 
be a good idea to slowly expose yourself to 
them and build financial literacy through your 
reading. 
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Set a Realistic Financial Goal and Stick Through It
You should also practise proper financial management and budgeting in your day-to-
day life. Draft a monthly budget, with all your obligations clearly listed out and how 
much of your monthly salary will be allocated to each commitment. Make sure that your 
budget is a realistic and beneficial one. For instance, it would not be advisable to set 
only 5% of your salary for your student loan and 25% to clothing and entertainment. 
Once you have everything listed out, make it a habit to track your finances so that you 
know where your money is going. You can make use of mobile apps like Fast Budget 
to help you out.

Pay Your Student Loans on Time
Another good financial management habit to develop from the get-go is the practice 
of tackling your loans as soon as you can, and of paying them promptly. This is because 
interest rates can accrue over time, and the longer you ignore your student loan, the 
more you will have to fork out for the interest rate. Paying off your student loan on time 
can also contribute to a healthy credit score, which will be beneficial when you apply for 
other major loans in the future, such as a house mortgage.

Start Investing
Lastly, if you are eager to get your feet wet and fit another commitment into your 
budget, then it is never too early to consider making some investments. Not only can 
this help you familiarise yourself with the economic climate of your country and the 
basics of financial management, but it might also even help you earn some returns. 
Some good options for fresh graduates are fixed deposits, unit trusts, mutual funds, and 
investment-linked insurances. These investments typically pose lower risks and can help 
build your confidence as a budding investor. Eventually, you may consider partaking in 
more substantial investments, such as stocks and securities.

Financial management does not have to be an intimidating subject; it is all about getting 
yourself informed. By practising good financial habits at an early age, could help you 
achieve a better financial status in the future such as achieving financial freedom or 
retiring early. Get your friends to join in as well; nothing can be more encouraging than 
surrounding yourself with like-minded people.

https://www.gowave.io/en/financial-tips-for-fresh-graduates/ 
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It seems like a good problem to have. You accepted a job and got another offer that’s even better. 
Once the excitement wears off, you realize you now have a tough decision to make. It may seem 
like a trivial decision that only affects you, but the ramifications of reneging on an accepted job 
offer could damage your reputation. Consider all sides of the situation before changing your mind.

Weigh Your Options
If you’ve accepted one job offer and a better one comes along, it’s time to seriously weigh your 
options. Consider why you accepted the first offer. Chances are good that it has at least some 
positives, or you likely would have passed on it.

Make a pro and con list of each job offer to see which one comes out on top. Compare factors 
like flex time and the number of vacation days, as well as job responsibilities and management 
style. Where would you fit in best? Which company offers the most room for advancement? Which 
position best aligns with your career goals? If the new offer seems significantly better than the one 
you already accepted, you have a critical decision to make.

Stick with Your First Acceptance
Option one is to stick to your word and decline the new job offer. Your new company is counting 
on you, and you’ve already made a verbal or perhaps even written commitment to start this job. 

What Happens If I Accept a 
Job Offer & Another Job That’s 

Better Comes Along?

Honoring that commitment can earn you respect, and you can feel good knowing your word was 
solid. Reverse the situation to consider the impact. Say a company extends an offer to you but 
suddenly comes across a more qualified candidate. It’s pretty rare, but companies do sometimes 
rescind offers in those situations. If that did happen to you, you would be disappointed. The 
same is true for the company if you reject the offer after accepting. They’re excited to have you 
working for them, or they wouldn’t extend you the offer. Backing out leaves the hiring manager in 
a difficult situation, may cost the company money and leaves them disappointed to miss out on 
your exceptional skills.

Reject Your Original Acceptance
While it may be considered the ethical choice to stick with your the original job offer, you have 
every right to take back your acceptance if you’re hired as an at-will employee. If you signed a 
contract, check the fine print to look for stipulations about rescinding your acceptance. Benefits 
from the original company like moving allowances and signing bonuses make the situation a little 
more difficult, but it’s still your decision. You may decide to go this route when the new job offer is 
significantly better than the first offer.

If you do choose to accept it, notify your first employer as soon as you make your decision, so 
they can start looking for a replacement right away. Never break the news via email. Call the hiring 
manager to let her know directly. It’s best to be honest yet polite about your situation. Don’t make 
up an excuse or say anything negative about the first company. Let the hiring manager know you 
truly appreciate the offer. Rescinding your offer gracefully and professionally helps minimize the 
repercussions and leaves the door open for future positions with the company.

Deal with the Consequences
If you choose to rescind your acceptance, you may have to deal with some fallout. If you handled 
the situation professionally and politely, you may leave the situation with less damage. However, 
the reactions of the original employer are out of your hands. If the original company has influences 
and ties to other companies, reneging on your job acceptance may give you a bad reputation. 
Handling the situation poorly could even result in you losing both job offers.

The impact can be even more substantial if you work in a small, insular field where most people 
know one another. Even though hiring and firing are confidential, it’s often easy to figure out those 
types of things when everyone knows everyone else in the industry. While it’s impossible to know 
how far-reaching the fallout might be, it is possible that reneging on the job acceptance could 

affect your working for other companies in the future.

https://work.chron.com/happens-accept-job-offer-another-job-thats-better-comes-along-25997.html 
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Graduate Profiles

Athembile Welcome Stenge  

Bachelor of Administration Degree, 2022
Currently pursuing a BA Hons Degree in Political 
Studies 

1. What company/organisation do you work for now? 
What is your job title?

I work as a deputy chairperson in the ANC JHB greater 
region (Officer of the Councillor Ward 128). I also work for the 

Nelson Mandela Institution as a Student Assistant  

2. How did you become interested in your field? 

I grew up in Soweto, raised in one of the biggest townships in South Africa with its rich history and 
many struggles. This exposed me to a lot of activism, the lack of basic services that we as Sowetan 
citizens had been and still are subjected to, is what served as inspiration for me to be an activist, 
an advocate for social justice. 

 

3. What skills or knowledge did you learn throughout University that you found most useful 
in your career? 

I acquired some leadership skills that greatly assisted me beyond my undergraduate life and in 
my career path. Most importantly the knowledge from the course content played a critical role 
in me understanding how the rendering of services comes about to communities. It assists me in 
understanding the entire scenario and structures such as public participation, policy development, 
the financial implications of public funds mismanagement and distributions amongst various 
departments. I have also learnt to be more patient when working with and serving people. 

4. What extracurricular activities did you participate in? 

During my time as an undergraduate student at the institution, I undertook the secretarial role 
@ NMU SAPASA, I was and still am a student mentor and played an active role in the student 
organisation South African Student Congress Organisation (SASCO) which I believe advances the 
students’ interests 
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5. How did your involvement in these activities help you in your post university paths? 

My role as a secretary of the SAPASA organisation did not only sharpen my administration and 
leadership skills, it enabled me to make use of all knowledge and skills acquired. I have used some 
of those skills in my role as a student mentor, helping students with career guidance within the 
course I was doing and ensuring academic excellence.

My role as a SASCO activist has exposed me to a broader scope of thinking and how to make use 
of my tools of analysis. It has then further taught me how to unpack and interpret societal issues, 
because the university is an extension of the community it finds itself situated in. 
 

6. How relevant is your degree to your current role? 

The vast scope of my degree mainly concerns itself about governance and what is being done in 
governance and how are those tasks executed. 

My role is to ensure that there is effective and efficient service delivery to the people by the 
councillor. I am tasked with ensuring that there is interaction and engagement of the councillor with 
all relevant stakeholders. My degree has helped me to understand what needs to be done by the 
office of the councillor as well as what needs to be done by stakeholders.

 

7. What do you enjoy most about your current career position?  

It exposes me to people, allowing me the opportunity to interact with people, being of service to 
people gracefully and treating with the utmost prescience .I play a very critical role in ensuring that 
services are delivered to the people and that their most basic needs are met. That to me is what is 
dearest to my heart and gets me up every morning.  
 

7. What has been the biggest challenges in your career?

Experience remains the biggest hurdle. This is a national issue, most vacancies available often have 
a requirement of at least 2-5 years and this often disadvantages a young fresh out of university 
graduate. This poses a threat to the potential that they have.

The experience requirements by companies from fresh out of university graduates subsequently 
contributes to high unemployment rates in the country, I am however glad to note that the 
government is  putting measures in place to try and scrap out the experience requirement burden 
on recent graduates and making means through various programmes to phase it out or even 
afford internships that aim to give graduates a working experience through some of its Presidential 
Stimulus Youth Employment Programme(s).

 

8. Based on what you know now, would you pick the same career path? 

Without a shadow of doubt, as it is one of the things I find joy and fulfilment in because of how 
it puts me in a position to interact with people honestly and sincerely. It allows me to be part 
of something positive and impactful such as changing lives through rendering of government 
services. 

This career is so near and dear to my heart because I grew up in a society that had been deprived of 
such services, which was extremely impoverished, where there were high levels of unemployment, 
a society that was dominated by high levels of inequality.

Now having the background, knowledge and understanding of the governmental system 
and its operations, I am given a chance to fight these socio-economic issues such as poverty, 
unemployment, and inequality in our communities. 

 

9. What do you consider to be your greatest accomplishments (both personally and 
professionally)? 

Having graduated and obtaining my NQF7 qualification from the Nelson Mandela University and 
currently doing my BA Hons in Conflict Management Studies. 

 

10. What advice would you give to younger alumni or current students who aspire to follow 
a similar career path?

People should do something they are passionate about, something they know they will invest 
all their energy in and see it through. Something that will bring them fulfilment so that they are 
satisfied with the end goal.

It is of most paramount importance that you fall in love with your career path, so you can do your 
job with the respect and honour it deserves.  
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7. Based on what you know now, would you pick the same career path?

Absolutely, it brings me great joy to know that I have made a difference in someone’s life. Being 
able to guide a person’s decision-making and development and seeing them grow is amazing.

8. What do you consider to be your greatest accomplishments (both personally and 
professionally)? 

Personally: The greatest and most challenging accomplishment was obtaining my MBA degree, I 
wanted to achieve it Cum-Laude like I have with all my other qualifications and this while raising a 
family as a single, working mother of three.

Professionally: Being able to take what I have learned and applying it in the workplace, e.g. 
my MBA thesis was on employee engagement and I now have the opportunity to analyse the 
engagement levels of our employees and make and recommend improvements. Being able to take 
my education and experience to work smarter and thereby make improvements to the company as 
well as improve the services I render to my customers. 

Jeandre Sharinda Burrell 
(Nee Links)

1. What company/organisation do you work for now?  What is your job title?

Lumotech PTY LTD – Employee Relations Manager.

2. How did you become interested in your field?

My mother was a Librarian and directed me in this field of Human Resources

3. What skills or knowledge did you learn throughout University that you found most useful 
in your career?

To work with a diverse group of people as a member of a team to achieve a common goal.

4. How relevant is your degree to your current role?

The degree is very relevant to my current role in HR as my role requires me to conduct a lot of 
analysis and understanding company cultures and employee engagement, it also assists me in my 
managerial capacity in understanding the financial side of the organisation as well as the operations 
of the company thus helping me to better support and engage with my internal customers.

5. What do you enjoy most about your current career position?

The engagement with different people, being able to advise, direct and guide employees on the 
correct path, seeing employees grow and prosper and knowing, I had a hand in their development, 
the opportunity to come up with new ideas that not only assist me in making my work better but 
also make a significant contribution to my colleagues in production.

6. What has been the biggest challenges in your career?

The biggest challenge I must say is working in a volatile environment, the financial and emotional 
strain that COVID has placed on many employees as well as having to be consistent and perform 
well at work, at home and in my studies and not letting “ball drop”.

Master’s in business administration (Cum-
Laude) Mancosa 2022, Post Graduate Diplo-
ma in Business Management (With Distinction) 

Mancosa 2020, BTech: Human Resources Man-
agement (Cum-Laude) NMMU 2005, National 

Diploma (Cum-Laude) PE Technikon 2003.
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Lanice Newton     

BTech: Public Relations Management, 2011

1. What company/organisation do you work for 
now?  What is your job title?

Momentum Metropolitan Holdings. My job title is 
Communications Manager

2. How did you become interested in your field?

Through attending the NMMU Careers fair in my matric year. 
I came with the intention of applying to commerce courses, but 

the PR stand stood out for me as the course seemed to have a good balance of business and 
relationship. 

3. What skills or knowledge did you learn throughout University that you found most useful 
in your career?

The Communications major is most applicable to me in my current field.  The fundamentals and 
use of various comms channels for effective relationship building and stakeholder management is 
still useful to me today.

4. What extracurricular activities did you participate in?

Unfortunately, I didn’t take advantage of the opportunities that were available. However, in 
retrospect I do wish that I had participated in forums such as public speaking and debate. 

5. How relevant is your degree to your current role?

PR is one of my three Communications portfolios that I manage which makes my degree most 
relevant. 

6. What do you enjoy most about your current career position?

The broad range and spectrum of communications today. It’s a great time to be in corporate 
communications where a need for a purpose-driven and aligned employee and organisational 
voice is taking centre stage. Finding the magic in common interests and activating stakeholders 
to be excited and motivated about achieving business-goals and ROI is what excites me the most. 

7. What have been the biggest challenges in your career? 

Owning my voice and space as a communications expert. Communication is often perceived to be 

a hygiene factor in the business ecosystem but through the support of stakeholders and personal 
ambitions, I’ve managed to establish myself as a strategic business partner and advisor. 

8. Based on what you know now, would you pick the same career path?

Definitely – the fun and magic is in balancing the business and people.

9. What do you consider to be your greatest accomplishments (both personally and 
professionally)?

Throughout my career I’ve been recognised as a top performer through formal incentivised 
programmes; being rewarded on luxury holiday experience with my husband and being recognised 
a top 10 employee for one of Momentum’s business units is huge feather in my cap. Personally, 
becoming a working mom and wife has challenged me tremendously but the reward of having my 
family while achieving my career ambitions is very fulfilling – living the dream. 

10. What advice would you give to younger alumni or current students who aspire to follow 
a similar career path?

I’d say this course is yours to make what you want of it.  It’s overlooked by more shinier courses in 
the marketing field, but this course has empowered with a broad range of general comms and PR 
skills that I’ve been able to hone in on and find Comms as my passion. 
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that stand for a positive change. I enjoy mostly seeing the students grow and making their mark in 
the world through the skills I have equipped them with 

7. What have been the biggest challenges in your career?  

Working with different students from different walks of like can become challenging at times, 
because each generation of students that walks in the University doors is unique, but as challenging 
as it is it has allowed me the ability of understanding diversity.  

8. Based on what you know now, would you pick the same career path? 

Oh, certainly yes! The character building which has taken place in me is astounding. We normally 
joke and say if you have worked at Student Governance you can work anywhere, because everyday 
you learn something new.  

9. What do you consider to be your greatest accomplishments (both personally and 
professionally)? 

Professionally I must say I’m most proud of being Facilitator, which has built mostly on my teaching 
ability. Personally, I have become a Published author. I guess the love of communicating gave rise 
to the love of writing, which resulted in me writing and publishing my first South African Romance 
Novel, named SoLanga in Love. They say once the writing bug bites you, you can never go back 
because I’m currently about to release my second book which is named Lithemba LamaBhele - Like 
Fine Wine.  

 

10. What advice would you give to younger alumni or current students who aspire to follow 
a similar career path? 

To younger students who are in the field of Public Relations let it be known that it’s a field full of 
possibilities. The world needs more Public Relations Practitioners go out there and make your 
mark, never stop dreaming and believing and never be content but always have the hunger for 
more. 

Sinovuyo Mdlungu    

2. How did you become interested in your field? 

The love for Public Relations drew me to it, as I am Communicator at heart. Through my experience 
at the Department of Student Governance & Development I have now ventured into being a 
Facilitator of Leadership Programs where I have the privilege of playing a vital role in impacting 
and building young emerging leaders.  

 

3. What skills or knowledge did you learn throughout University that you found most useful 
in your career? 

The one skill that I would say I learnt through University is the ability of adapting to change and 
making the best of any situation, which has played a vital role in my growth and development and 
my eagerness to learn more.  

 

4. What extracurricular activities did you participate in? 

One of my roles as a Student Development Practitioner is being part of Co -  Curricular activities, 
which build students holistically, the funny part I as a student didn’t have much involvement in 
these co-curricular activities, and now that I understand their importance I wish I could turn back 
the hands of time and be involved in everything as I now know how important they are in grooming 
an individual.  

 

5. How relevant is your degree to your current role? 

Because the Public Relations field builds your Communication Skills, I must say that it has helped 
me a lot in my work as a Facilitator.  

6. What do you enjoy most about your current career position? 

My position has honoured me the privilege of playing a vital role in building the youth of this 
country. I work to see change in our students, as I instil in them the skills to become better leaders 

National Diploma in Public Relations, 2011

1. What company/organisation do you work for 
now?  What is your job title? 

Nelson Mandela University, in the Student Governance & 
Development Department. Job Title: Student Development 

Practitioner.
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Make KPMG 
Your Next Move
Let KPMG introduce you to a world 
of opportunity.
We understand that you are multi-talented and 
diverse. So are we! KPMG is a global network of 
professional firms providing Audit, Tax and 
Advisory services across 147 countries. We are 
more than just an audit firm. That is why your 
career has the potential to be more.

Your opportunities include:

• External Audit (including the Chartered 
Accountant Advisory Programme)

• Deal Advisory

• Tech Assurance

• Digital Consulting

• Financial Risk Management

• Internal Audit Risk & Compliance

• Tax 

@MeetKPMG

@MeetKPMG

KPMG South Africa

joinkpmg.co.za

© 2022 KPMG Services Proprietary Limited, a South African company with registration number 1999/012876/07 and a member firm of the 
KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by 
guarantee. All rights reserved. 

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

Aberdare Cables 
Aberdare Cables is a leading 
supplier of intelligent energy 
inter-connection products 
and services in Africa. The 
company has highly trained 
and motivated employees who 
make it the employer of choice. 
As a technology leader, it is 
driven by cutting-edge R&D , 
providing world class innovative 
solutions, processes, products 
and customer service 

• Polymer Technology 
• Analytical Chemistry
• Industrial Engineering 
• Electrical Engineering 
• Mechanical 

Engineering 

Please send your CV 
and full academic 
record to hrrecruit@
aberdare.co.za 

We will be 
considering 
Workplace Integrated 
Learning for practical’s 
as well as internships 
for 2023 

Visit Aberdare Cables

at the Career Fair: 17 
August - Engineering 
Building , North 
Campus 

Auditor General 
The Auditor-General of South 
Africa (AGSA) is the supreme 
audit institution (SAI) of South 
Africa. It is the only institution 
that, by law, has to audit and 
report on how the government 
is spending the South African 
taxpayers’ money. This has been 
the focus of the AGSA as an 
institution since its inception in 
1911. But when our constitution 
came into effect in 1996, 
the role and responsibilities 
of the organization were 
expanded even more, to 
enable the institution to fulfil its 
constitutional mandate.

• BCom Accounting CA 
stream

Apply online

https://forms.office.
com/pages/
responsepage.
aspx?id=fjgb-ggSN
ki2hFhXEOBH
Nbk9hPf7awR
Fo8co_SoF_klU
Q1hNW
UY5Rk
4wNFVa
VExBTThR
WTQ5MF
U4Ty4
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Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

The AGSA is a “chapter 9” 
institution, this is because its 
mandate is outlined in chapter 
9 (sections 181 & 188) of the 
Constitution of the Republic 
of South Africa. The AGSA 
annually produces audit reports 
on all government departments, 
public entities, municipalities, 
and public institutions. Over 
and above these entity-specific 
reports, the audit outcomes are 
analyzed in general reports that 
cover both the Public Finance 
Management Act (PFMA) and 
Municipal Finance Management 
Act (MFMA) cycles. In addition, 
reports on discretionary audits, 
performance audit, and other 
special audits are also produced.

Visit Auditor General 
at the Accounting & 
Law Day:  

11 August - Building 
35, South Campus 

Website

https://www.agsa.
co.za/

BATSAMAYI Software 
Development (PTY) LTD 
BATSAMAYI engineer’s bespoke 
software solutions. Our company 
divisions are dedicated to 
Software Engineering, Software 
Quality Assurance, and Cloud 
Engineering. Our goal is to 
use technology as a means 
of bridging the gap in our 
communities, to help Africa keep 
pace with the rest of the world 
and meet the future - halfway. 
Most of our Team members are 
Software Engineers or Software 
Quality Engineers (i.e. Software 
Testers).

• National Diploma 
Information 
Technology (Software 
Development) 

• Bachelor of 
Technology in 
Information 
Technology (Software 
Development)

You can submit your 
application (cv & 
Academic record)  
via email at info@
batsamayi.com  by 31 
October 2022.

Website

https://batsamayi.
com/

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

Bowmans 
One of our greatest strengths 
is our culture, which is friendly 
and informal and offers you the 
freedom to mould your own 
success within a supportive 
environment.

Our firm is not simply a place 
of work; it is also the place 
where professional experience 
is developed, and lasting 
relationships are formed. In 
working with us you will get 
access to:

• Our specialist expertise
• Our high performance cultures
• Our top-quality legal matters
• Experience across four rotations
• Personal and professional 

growth

• B. Com Law
• BA Law 
• LLB degrees

Visit Bowmans at 
the Accounting & 
Law Day: 11 August 
- Building 35, South 
Campus 

Website

https://www.
bowmanslaw.
com/careers
/graduate
-opportu
nities/#Apply

Coca-Cola Beverages South 
Africa 
Coca-Cola Beverages Africa 
(CCBA) is the leading Coca-
Cola Bottler in Africa, delivering 
profitable and sustained growth 
through increased availability and 
access to Coca-Cola beverages 
across Southern and  

CCBSA offers a variety 
of 2-month learnership 
programmes which 
combines theoretical 
training and on-the-job 
learning in an integrated 
Programme.

Learnerships on offer 
include: 

• Packaging Learnership 
• Warehouse
• Learnership
• Sales/Commercial 

Learnership
• CIC/ Call Centre 

Learnership

Website: 

www.ccbsaco.com
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Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

CCBA employ 15 000* 
passionate and committed 
people across our territories, 
who deliver excellent customer 
service to more than 500 000* 
customers. There are more than 
30 bottling plants across the 
CCBA territories. The South 
African operation is known as 
Coca-Cola Beverages South 
Africa (CCBSA) and employs 
approximately 7500 talented 
people who ensure CCBSA 
executes and delivers high 
quality products to South African 
consumers.

• HR/Business 
Administration 
Learnerships

In addition, CCBDA 
also has specific 
opportunities for:

• In- Service Training 
(Quality and 
Engineering) 

• Apprenticeships 
(Artisans and 
Refrigeration 
Mechanics) 

• Vacation Student 
(Manufacturing and 
Technical, Logistics, 
Warehouse ) 

Deloitte
Deloitte is the global leader in 
professional services

providing audit and assurance, 
consulting, financial advisory, 
risk advisory, tax, and related 
services. 

Our network of member firms in 
more than 150

countries and territories serve 
four out of five Fortune Global 
500®companies.

• Various
Website

https://www2.
deloitte.com/ 

Visit Deloitte at the 
Accounting & Law 
Day: 11 August - 
Building 35, South 
Campus 

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

We bring the innovation and IP 
of 300,000 professionals and our 
extensive alliances to uniquely 
provide clients the breadth of 
perspective needed to

deliver breakthrough solutions. 

Discovery Health
Discovery’s core purpose is 
to make people healthier and 
to enhance and protect their 
lives. We seek out and invest 
in exceptional individuals who 
understand and support our core 
purpose, and whose own values 
align with those of Discovery.

Our fast-paced and dynamic 
environment enables smart, 
self-driven people to be their 
best. As global thought leaders, 
Discovery is passionate about 
innovating in order to not only 
achieve financial success, but to 
ignite positive and meaningful 
change within our society

Contact Centre 
Consultant 
Minimum Requirements:  

• Matric with English 
pass of 50% and 
higher

• Matric with either 
Math’s, Math’s Lit or 
Accounting with a 
pass of 50% or higher

Advantageous:

• Communications 
/ Business writing 
qualification.

Visit Discovery Health 
at the Career Fair: 17 
August - Engineering 
Building, North 
Campus 

Website

Careers at Discovery: 
https://careers.
discovery.co.za/
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Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

Clinical Contact Centre 
Consultant 
Minimum Requirements:  

• Matric with English 
pass of 50% and 
higher

• Matric with either 
Math’s, Math’s Lit or 
Accounting with a 
pass of 50% or higher

• Clinical Qualification 
(B Pharm, B HMS, B 
Ed)

ENSafrica
With over 600 specialist 
practitioners, ENSafrica is 
Africa’s largest law firm and 
has the capacity to deliver on 
business requirements across all 
major industries and the African 
continent. We are devoted to 
providing top-quality legal, 
tax and forensics services to 
our clients, offering innovative 
and creative solutions tailored 
specifically to individual 
client needs. We maintain 
our reputation by constantly 
re-inventing ourselves and 
challenging employees to create 
inspired solutions which mirror 
the changing political, social, 
economic, and environmental 
landscape.

• BA Law
• BCom Law
• LLB

Visit ENSafrica at 
the Accounting & 
Law Day: 11 August 
- Building 35, South 
Campus 

Website

www.ensafrica.com/
trainees

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

ENSafrica operates as one firm 
through fully integrated offices 
across Africa. Our offices do not 
operate by means of a network 
or as an alliance, nor do we 
adopt a ‘Swiss Verein’ approach. 
Instead, we work as one team 
and one firm across countries. 

We currently have in Accra, 
Cape Town, Dar es Salaam, 
Durban, Johannesburg, Kampala, 
Kigali, Port Louis, Swakopmund, 
Walvis Bay and Windhoek and 
a growing presence throughout 
the rest of the continent. In 
addition we have two Probono 
offices located in Alexandra and 
Mitchells Plain.

Ernst & Young 
When you join EY, you join a 
global firm with people at its 
center. Our culture is as diverse 
as it is inclusive, and we welcome 
those who think differently 
and work smartly. You’ll be 
challenged by the incredible 
work you have the opportunity 
to do when you join this firm 
and, through your exposure to 
our diverse clients, people and 
programmes, you’ll grow faster 
than you would anywhere else.

• BCom Accounting CA 
Stream or equivalent

• CTA/ PGDA qualified

Apply online 

https://ey.com/
careers/eygrads 

Visit Ernst & Young

at the Accounting & 
Law Day:  11 August 
- Building 35, South 
Campus 

Website

https://www.ey.com 
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Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

Through our four integrated 
service lines — Assurance, 
Consulting, Strategy and 
Transactions, and Tax — and 
our deep sector knowledge, we 
help our clients to capitalise on 
new opportunities and assess 
and manage risk to deliver 
responsible growth.

First National Bank
As a proudly South African bank, 
FNB prides itself in finding the 
best calibre of graduates to fit 
into our dynamic culture and 
working environment.  Mapping 
your own career paths and 
innovation is what comes to 
mind.  Come join us; apply 
online. 

• Students currently 
completing their 
final year of 
university degrees 
in: Commerce 
(Accounting, Business 
Management, 
Finance, Economics 
etc), Actuarial Science, 
Maths, Statistics, 
Engineering, 
Marketing, HR, 
Industrial Psychology, 
Information Systems, 
Computer Science, 
This is not an 
exhaustive list of 
degrees.

Website 
www.fnbgrad.mobi 

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

The Fiduciary Institute of 
Southern Africa (FISA)
The Fiduciary Institute of 
Southern Africa (FISA) is the 
only professional body focusing 
solely on fiduciary practitioners 
in Southern Africa. FISA is a 
non-profit organisation that 
represents fiduciary practitioners 
and sets high minimum standards 
for the industry.

FISA members come from trust 
companies and banks, as well 
as the legal, accounting and 
financial planning professions.

• Accounting 
• Law 

Website

https://www.fisa.net.
za/

IQbusiness
Established in 1998, IQbusiness 
is the largest independent 
management and technology 
consulting firm in Africa.

As one of 4000 certified B 
Corporations globally, we 
have been recognised as a 
business that meets the highest 
standards of verified social and 
environmental performance, 
public transparency, and legal 
accountability to balance profit 
with purpose.

• Commerce
• BSc (Computer 

science, Statistics, 
Actuarial, STEM) 

• Engineering
• Digital Design

Website

https://iqbusiness.
net/careers/ 
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Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

OUR MISSION

We help businesses unlock 
their full potential and to grow 
and thrive in their response to 
change. In doing so, we bring 
our purpose to grow people, 
grow business, and grow Africa 
to life.

OUR ENGAGEMENT 
APPROACH

To make a bigger difference 
in our clients’ business and 
have a positive social and 
environmental impact, we do 
things a little differently. From 
digital transformation that 
focuses on people, processes 
and technology; to providing 
innovative solutions in customer 
experience, connected 
operations and business model 
innovation, we meet our clients 
where they are, providing either:

consulting, research or 
contracting

• 

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

KPMG
KPMG consists of a network 
of professional firms providing 
Audit, Tax and Advisory services 
across countries worldwide. 
Join our team of world-class 
professionals working together to 
deliver tomorrow, today.

While we are one of the largest 
Audit, Tax and Advisory firms in 
the country, what makes us who 
we are is the quality of individuals 
within our organisation. It’s their 
individuality, their drive and great 
sense of culture that makes this 
organisation one of the greatest 
places to work in.

• Students studying 
towards a CA 
qualification

• BCom Law/LLB 
• BCom Hons (with 

Taxation) 
• BSc engineering- 

Industrial, electrical 
and mechanical

• BCom /BA Honours 
Industrial Psychology

• BCom Financial 
Management

• BCom Mathematics, 
Finance and 
Economics

• BCom Information 
Systems

• BSC Computer 
Science

Apply Online: 

www.joinkpmg.co.za

Visit KPMG at the 
Career Fair: 17 & 18 
August - Engineering 
Building, North 
Campus 
& 

at the Accounting & 
Law Day: 11 August 
- Building 35, South 
Campus 

Mazars
Mazars is a leading international 
audit, tax, and advisory firm.

Working as a united team 
provides the potential graduates 
to work on transactions across 
the continent and on a global 
spectrum

• Our 3-year SAICA 
Training Contracts are 
available to Graduates 
and Postgraduates 
who have completed 
an Accounting/
Auditing degree at 
a SAICA accredited 
university.

• Mazars also offers 
4 and 5-year SAICA 
Training contracts. 

Students can apply 
via our website by 
navigating to the 
graduate career page. 
Successful candidates 
will be invited for an 
interview. 

Visit Mazars

at the Accounting & 
Law Day:  11 August 
- Building 35, South 
Campus 

Website

www.mazars.co.za
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Mercedes - Benz South Africa 
Ltd
Do you want to work for a 
globally certified Top Employer 
and transport your career to new 
heights? Then Mercedes-Benz 
South Africa (MBSA) could be the 
vehicle for your success.

Mercedes-Benz South Africa is a 
local automotive company and a 
subsidiary of the global company, 
Mercedes-Benz AG. Locally, the 
group of companies comprise 
Mercedes-Benz Cars, Mercedes-
Benz Vans and Mercedes-Benz 
Financial Services.

Join the Mercedes-Benz group 
of companies’ exceptional team 
in our exciting and diverse 
opportunities on professional 
and graduate levels.

• BSC Computer 
Science

• Information 
Technology

• 3 year and 
Postgraduate

Visit Mercedes - Benz 
South Africa at the 
Career Fair: 17 & 18 
August - Engineering 
Building, North 
Campus 

Website 

https://corporate.
mercedes-benz.co.za/

MPC Connect
MPC Connect is based in Walmer 
in PE and are recruiting for 
Online English Tutors

• Living in PE 
• Completed Bachelor’s 

Degree – any field 
• Must be open to both 

day and nightshifts

Julie Steenekamp 
julies@mpc.co.za   

There is no closing 
date – we are always 
recruiting 

We recruit is large 
numbers

Website

https://www.
mpcconnect.co.za/ 
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Process

Norton Rose Fulbright South 
Africa Inc
We provide the world’s 
preeminent corporations and 
financial institutions with a full 
business law service. We have 
more than 3,500 lawyers and 
other legal staff based in Europe, 
the United States, Canada, Latin 
America, Asia, Australia, the 
Middle East and Africa.

• B.Com (Law)
• BA (Law) 
• LLB 
• All year’s welcome to 

apply 

Apply online:

https://www.
nortonrosefulbright.
com/en-za/careers 

Visit Norton Rose 
Fulbright

at the Accounting & 
Law Day: 11 August 
- Building 35, South 
Campus 

Open Box Software
Open Box is a global software 
development consultancy 
focused on the Real Estate 
industry. Our South African entity 
is based in Cape Town however 
we do offer remote working 
opportunities to our employees.

We have 2 key divisions at 
Open Box, Custom Software & 
Enterprise Solutions. We will be 
looking for graduates to join our 
Custom and Enterprise Teams 
from January 2023 in Graduate 
Analyst and Developer roles. 

• Diploma (Information 
Technology: Software 
Development)

• Bachelor of 
Information 
Technology. 

We are looking for 
Graduate Analyst(s) 
and Developer(s) 
to join our team in 
January 2023 and 
(ideally) be based in 
Cape Town however 
we have a work-from-
anywhere policy in 
place at Open Box 
Software. 

Interested students 
can send their CV’s 
directly to Open Box 
Software. 

Please send your CV’s 
to iwanttowork@
openboxsoftware.
com 
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We believe that if you get great 
people together in the right 
environment and set them a 
challenge, inspirational things 
will result. 

Open Box can be summed up as 
a group of people who are drawn 
together by the two major traits 
they share: They take a lot of 
pride in their work and they like 
to have fun doing it.

Currently our closing 
date for the January 
2023 intake is 30 
September 2022 
however we will 
be interviewing 
interested candidates 
throughout the course 
of 2022. Interviews 
will be done virtually 
and in person (where 
applicable)

If students have any 
questions, they are 
welcome to contact 
Nicole Stone directly. 
Her email address is

nstone@
openboxsoftware.com

Website: 

https://www.
openboxsoftware.
com/ 
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Qualification(s) 

Campus Visits and/
or Application 

Process

PKF INC 
PKF firms represent an ideal 
opportunity for you, as a young 
open-minded graduate to 
establish a career in auditing and 
accounting.

Our member firms:

• Are leaders in their region
• Have strong regional expertise
• Care for their staff
• Have a welcoming corporate 

environment
• Invest in their professionals
• Provide real opportunities to 

learn and be developed
• Are part of the PKF International 

Network

At a PKF member firm you can 
help us shape the future and lead 
from the front.

Let’s team up! Let’s make it 
happen!

• BCom Accounting 
• PGDA or PGDip
• CTA
• BCom or Hons

Visit PKF

at the Accounting & 
Law Day:  11 August 
- Building 35, South 
Campus 

Website: https://
www.pkf.co.za/
careers/training-
contracts/training-
contract-form/
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PwC
At PwC, our purpose is to 
build trust in society and solve 
important problems. We’re a 
network of firms in 156 countries 
with over 295,000 people who 
are committed to delivering 
quality in assurance, advisory and 
tax services

As a student or graduate there 
are several exciting training 
opportunities within the PwC 
family. From vac work that will 
help you put the theory you learn 
into practice, through to training 
contracts that will help you 
become a registered chartered 
accountant, there are lots of 
great opportunities available.

• Various
Visit PwC at the 
Career Fair: 17 
August - Engineering 
Building, North 
Campus 
& at the Accounting & 
Law Day:  11 August 
- Building 35, South 
Campus 

S4 
S4 provides a large variety of 
software development solutions 
to a global market.

We are always looking for 
talented software developers 
who have a passion for code.

We have a variety of departments 
needing software developers of 
various skills.

• BSc/BCom Computer 
Science 

• Diploma / Degree 
(Information 
Technology: Software 
development) 

• Or any other relevant 
degree

Please apply directly 
on our website:

https://www.s4.co.za/
software/careers/

Or via direct email to:

marilise.vosloo@
s4.co.za

No closing dates as 
we are always looking 
for new recruits

Organisation Required 
Qualification(s) 

Campus Visits and/
or Application 

Process

We are looking for:

Software Developers in any of 
the following languages:

Java developers (all skill levels)

Angular developers (all skill 
levels)

C++ developers (all skill levels)

Azure cloud services

IT Manager

IT Specialist

South African Breweries 
SAB, a member of the ABInBev 
family, was founded in 1895 and 
is South Africa’s premier brewer. 
In 2016, SABMiller combined 
with ABInBev and now employs  
5 697 employees with a value-
chain supporting over 140 000 
jobs.

The South African Breweries are 
responsible for producing some 
of South Africa’s most beloved 
beers. Some brands you may 
recognize are Castle Lager, 
Carling Black Label, Flying Fish 
and Brutal Fruit, to name a few.

Fields of Study:
• Business and 

Economic Science
• Engineering 

and Information 
Technology

• Science (Biomolecular 
and Chemical 
Sciences, Computer 
Science, Mathematics, 
Physics and Statistics.)

Qualifications:
• Bachelors degree
• Honours degree
• Masters degree

You can contact 
SAB by calling the 
following number:

+27 11 881 8111

 

You can also view 
and apply for all 
current opportunities 
by following the link 
and applying on our 
website:

https://wd1.
myworkdaysite.com/
recruiting/abinbev/
SAB

 

Follow us on LinkedIn 
to stay informed 
on new graduate 
employment 
opportunities:
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SAB LinkedIn Page

https://www.linkedin.
com/company/south-
african-breweries/
ABInBev Africa Page

https://www.linkedin.
com/company/ab-
inbev-africa/jobs/

Applications for our 
graduate programs 
run all year round. 
You can stay informed 
by following us on 
LinkedIn as we will 
announce application 
dates for graduate 
programs on Social 
Media.

Visit SAB at the 
Career Fair: 17 
August - Engineering 
Building, North 
Campus 

Webber Wentzel
With over 150 years of 
experience and industry 
knowledge, Webber Wentzel 
is the leading full-service law 
firm on the African continent. 
We combine the collective 
knowledge and experience 
of our firm to provide clients 
with seamless, tailored and 
commercially minded business 
solutions within record times.

• Law
Apply online 

https://www.
webberwentzel.
com/Careers/Early-
Careers/Pages/
default.aspx

Visit Webber Wentzel

at the Accounting & 
Law Day: 11 August 
- Building 35, South 
Campus 

APPLICATIONS ARE OPEN
To apply to complete Prac�cal 
Voca�onal Training or to par�cipate in 
one of our Vaca�on Programmes, please 
include the following documents:

• LETTER OF MOTIVATION

• A COMPREHENSIVE CV

• FULL ACADEMIC TRANSCRIPT

• MATRIC CERTIFICATE

• COPY OF ID DOCUMENT

• ONE REFERENCE LETTER

Use the following link: 
h�ps://www.ensafrica.com/trainees/ 
to complete the applica�on and upload 
your documents
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